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Designing duties to provide synergy in endeavours.

Each type of autonomous endeavour has different characteristic compartments/roles which must
discharge responsibilities in relation o each relevant level of purpose. Synergy depends on achieving
a necessary interrelation of duties and authority or influence. The primary responsibility is in bold in the
matrices. Note the diagonal arrangement. The two dotted lines differentiate wider society on the left,

and the entity proper on the right. The centre sections mediate between wider society and the entity
proper. See fext for further details.
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*Lower levels show variation in different types of organization.
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